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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

Human Resources Management in Recreation / Human Resources Management in Recreation

Ders Kodu / Course Code

EREK334

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Bachelor / Bachelor

Ders Akts Kredi / ECTS 5.00
Haftalik Ders Saati (Kuramsal) / 2.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00
Hours For Week (Laboratory)

Dersin Verildigi Yl / Year 3

Ogretim Sistemi / Teaching System

Daytime Class / Daytime Class

Egitim Dili / Education Language

On Kosulu Olan Ders(ler) /
Precondition Courses

Amaci / Purpose

Dersin amaci; 6grencilere, rekreasyon alaninda kariyer plani yapabilme ve bu alanda
hizmet veren spor 6érgitlerinde insan gictiniin verimli kullaniimasi, is géren beklentilerinin
karsilanmasi ve siirekli gelisimlerinin saglanmasi ile ilgili stiregleri analiz etme bilgi ve
becerisi kazandirmaktir.

The aim of the course; To provide students with the knowledge and skills to make a
career plan in the field of recreation and to analyze the processes related to efficient
use of manpower in sports organizations serving in this field, meeting employee
expectations and ensuring their continuous development.

igerigi / Content

insan kaynaklar yénetiminin 6nemi ve igletmelerdeki fonksiyonu, insan kaynaklari
bélimiiniin érgutlenmesi, is analizi, insan kaynaklar planlamasi, personel segimi ve
yerlestirme, egitim ve gelistirme, performans degerlendirme, isletme igi kariyer gelistirme
sistemlerinin kurulmasi, UGcret yénetimi ve diger 6dul sistemleri. Teoriler, arastirmalar ve
gunimuz uygulamalari. Birey ve grup yonetiminin temelleri.

The importance of human resources management and its function in businesses,
organization of human resources department, job analysis, human resources planning,
personnel selection and placement, training and development, performance
evaluation, establishment of in-house career development systems, wage
management and other reward systems. Theories, research and current applications.
Fundamentals of individual and group management.

Onerilen Diger Hususlar /
Recommended Other
Considerations

Staj Durumu / Internship Status

Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)




OGRENME GIKTILARI / LEARNING OUTCOMES

insan kaynaklar yénetimi teorileri hakkinda bilgi sahibi olur.

Gains knowledge of human resource management theories.

Personel yonetimi islevleri ve ilkelerini 6grenir.

Learns the functions and principles of personnel management.

is analizlerini, insan kaynaklarini planlamay, ise alma, segme ve yerlestirmeyi dgrenir ve uygular.

Learns and applies job analysis, human resource planning, recruitment, selection and placement.

is ile ilgili temel kavramlari (oryantasyon, hizmet igi egitim, iletisim, iicretlendirme...) 6grenir ve

uygular.

Learns and applies the basic business concepts (orientation, in-service training, communication,
remuneration...).

HAFTALIK DERS iGERIGi / DETAILED COURSE OUTLINE

217




Hafta / Week

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
1 insan bibliyografyasi yénetimi teorilerine giris
Introduction to theories of human bibliography management
. . gretim Yont N _—
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cmi\rgz Methods On Hazirlik / Preliminary
Techniques
2 Personel yonetimi islevleri ve ilkeleri
Personnel management functions and principles
Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁiﬁ:ﬁgtsgig Methods On Hazirlik / Preliminary
Techniques
3 is analizleri
Business analytics
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 insan bibliyografyasi planlama
Planning a human bibliography
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab Ogretim Yontem ve On Hazirlik / Preliminary

Teknikleri/Teaching Methods
Technigues

5 ise alma segme ve yerlestirme

Recruitment selection and placement
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 Oryantasyon ve hizmet ici egitim
Orientation and in-service training
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
7 Personel basar degerlendirmesi
Staff success evaluation
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 Ara Sinav
Mid-term Exam
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
9 iletigim
Communication
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10 Kariyer planlama
Career planning
. . gretim Yont .. -
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11 |Ucretlendirme

Pricing
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 is saghgi ve isci giivenligi
Occupational health and worker safety
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁ;LT;ri/%Zt:g;li\éz Methods On Hazirlik / Preliminary
Technigues
13 |isciisveren iliskileri
employee employer relations
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlrt\eri/s)l'r;sgiﬁge; Methods On Hazirlik / Preliminary
Techniques
14 Gincel gelismeler ve insan bibliyografyasi yénetimi

Current developments and human bibliography management

517




DEGERLENDIRME / EVALUATION

. Savi/ Katki Yuzdesi /
Yanyil (Yil) Ii Etkinlikleri / Term (or Year) Learning Activities Nun}llber Percentage of
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities y Percentage of
Number o s
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100
Degerlendirme Tipi / Evaluation Type:
iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total
SR Er e e Number | Duration Work Load
(Hours) (Hour)
Ara Sinav / Midterm Examination 1 2.00 2.00
Ara Sinav igin Bireysel Calisma / Individual Study for Mid term Examination 5 7.00 35.00
Final Sinavi / Final Examination 1 2.00 2.00
Final Sinavi igiin Bireysel Calisma / Individual Study for Final Examination 5 7.00 35.00
Rapor Hazirlama / Report Preparation 5 6.00 30.00
Tartisma / Discussion 5 6.00 30.00
Toplam / Total: 22 30.00 134.00

Dersin AKTS Kredisi = Toplam Is Yiikii (Saat) / 25.00 (Saat/AKTS) = 134.00/25.00 = 5.36 ~ / Course ECTS Credit = Total Workload (Hour) / 25.00 (Hour / ECTS) = 134.00 / 25.00 = 5.36 ~
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PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktilari / Program Ciktilari / Program Outcomes
Hzailifg QUERES 111 (112113 (114|115 [ 116 |1.1.7 [1.1.8 | 1.1.9 [1.1.10[1.1.11]1.1.12[1.1.13

1.Insan kaynaklan yénetimi
teorileri hakkinda bilgi sahibi
olur. / Gains knowledge of 3 4 3 3 4 4 3 3 3 4 3 3 4
human resource management
theories.

2.Personel yonetimi islevleri ve
ilkelerini 6grenir. / Learns the
functions and principles of
personnel management.

3.is analizlerini, insan
kaynaklarini planlamayi, ise
alma, segme ve yerlestirmeyi
6grenir ve uygular. / Learns
and applies job analysis,
human resource planning,
recruitment, selection and
placement.

4.1s ile ilgili temel kavramlar
(oryantasyon, hizmet ici egitim,
iletisim, Gicretlendirme...)
6grenir ve uygular. / Learns
and applies the basic business 4 3 4 3 4 4 3 3 4 4 3 4 4
concepts (orientation, in-
service training,
communication,
remuneration...).

Katki Dlzeyi / Contribution Level : 1-Cok Duistik / Very low, 2-Diistk / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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