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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

International Human Resource Management / International Human Resource Management

Ders Kodu / Course Code EISL621
Ders Tirii / Course Type

Ders Seviyesi / Course Level

Ders Akts Kredi / ECTS 8.00
Haftalik Ders Saati (Kuramsal) / 0.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00

Hours For Week (Laboratory)

Dersin Verildigi Yl / Year

1

Ogretim Sistemi / Teaching System

Daytime Class / Daytime Class

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

Yok

None

Amaci / Purpose

Bu dersin amaci, 6grencilere uluslararasi insan kaynaklar yonetimi alaninda gerekli bilgi
ve becerileri saglamak, farkl kiiltirlerdeki isglicii yénetimi konusunda anlayis ve uygulama
yeteneklerini gelistirmektir.

The objective of this course is to provide students with the necessary knowledge and
skills in the field of international human resource management, enhance their
understanding and application abilities in managing a diverse workforce in different
cultures.

igerigi / Content

Bu dersin amaci, 6grencilere uluslararasi insan kaynaklar yonetimi alaninda gerekli bilgi
ve becerileri saglamak, farkl kulttrlerdeki isglicti ydnetimi konusunda anlayis ve uygulama
yeteneklerini geligtirmektir.

The objective of this course is to provide students with the necessary knowledge and
skills in the field of international human resource management, enhance their
understanding and application abilities in managing a diverse workforce in different
cultures.

Onerilen Diger Hususlar / YOK NONE
Recommended Other

Considerations

Staj Durumu / Internship Status YOK NONE

Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

1Dowling, P. J., Festing, M., & Engle, A. D. (2021). International Human Resource
Management (7th ed.). Cengage Learning.

2Scullion, H., & Collings, D. G. (Eds.). (2018). Global Talent Management (2nd ed.).
Routledge.

3Stahl, G. K., Bjérkman, 1., Morris, S. S., & Morris, S. T. (Eds.). (2020). Handbook of
Research in International Human Resource Management (3rd ed.). Edward Elgar
Publishing.

1Dowling, P. J., Festing, M., & Engle, A. D. (2021). International Human Resource
Management (7th ed.). Cengage Learning.

2Scullion, H., & Collings, D. G. (Eds.). (2018). Global Talent Management (2nd ed.).
Routledge.

3Stahl, G. K., Bjorkman, I., Morris, S. S., & Morris, S. T. (Eds.). (2020). Handbook of
Research in International Human Resource Management (3rd ed.). Edward Elgar
Publishing.




Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

OGRENME GIKTILARI / LEARNING OUTCOMES

1 Uluslararasi isletmelerde insan kaynaklar yonetiminin 6nemini ve igleyisini anlama.

5 Kiresel isglict planlamasi, uluslararasi ise alim ve segme, uluslararasi egitim ve gelistirme gibi
konulari anlama.

Understand topics such as global workforce planning, international recruitment and selection, and
international training and development.

3 Uluslararasi isletmelerde ¢alisanlarin gé¢, uyum, ve motivasyon gibi 6zel ihtiyaglarini ydnetme
becerisi kazanma.

Develop skills in managing the special needs of employees in international businesses, such as
migration, adjustment, and motivation.

4 Uluslararasi igletmelerde insan kaynaklari stratejileri olusturma ve uygulama becerisi gelistirme.

Develop the ability to create and implement human resource strategies in international businesses.

5 Cesitlilik yonetimi ve kdlturel farkliliklarin insan kaynaklari ydnetimine etkilerini anlama.

Understand diversity management and the impact of cultural differences on human resource
management.

HAFTALIK DERS iGCERIGi / DETAILED COURSE OUTLINE
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Hafta / Week

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
1 Uluslararasi insan Kaynaklan Yénetimi Tanimi ve Ozellikleri
Definition and Characteristics of International Human Resource
Management
. . gretim Yont .. _—
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cmi\rgz Methods On Hazirlik / Preliminary
Techniques
2 Kiresellesme ve Uluslararasi Isgiicii Yonetimi
Globalization and International Workforce Management
Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁiﬁ:ﬁgtsgig Methods On Hazirlik / Preliminary
Techniques
3 Kiiltiirlerarasi isgiicii Yénetimi
Cross-Cultural Workforce Management
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 Uluslararasi isgiicii Planlamasi ve Secme
International Workforce Planning and Selection
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab Ogretim Yontem ve On Hazirlik / Preliminary

Teknikleri/Teaching Methods
Technigues

5 Yurtdisi Atama ve Isgiicli Transferi

International Assignments and Workforce Transfer

3/7




Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 Uluslararasi Is Hukuku ve Calisma ligkileri
International Labor Law and Employment Relations
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
7 Gokkdlturli Takimlarin Yonetimi
Managing Multicultural Teams
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 Ara Sinav
Midterm
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
9 Egitim ve Geligtirme
Training and Development
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10 Uluslararasi insan Kaynaklan Stratejileri
International Human Resource Strategies
. . gretim Yont .. -
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11 isgiicti Cesitliligi ve Kapsayici insan Kaynaklan Yénetimi

Workforce Diversity and Inclusive Human Resource Management

417




Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 Uluslararasi insan Kaynaklan Yénetiminde Etik ve Siirdiiriilebilirlik
Ethics and Sustainability in International Human Resource
Management
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁ;LT;ri/%Zt:g;li\éz Methods On Hazirlik / Preliminary
Technigues
13 insan Kaynaklari Yénetiminde Teknoloji ve inovasyon
Technology and Innovation in Human Resource Management
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlrt\eri/s)l'r;sgiﬁge; Methods On Hazirlik / Preliminary
Techniques
14 Uluslararasi insan Kaynaklar Yénetimi Uygulamalar ve Gelecek

Trendler

International Human Resource Management Practices and Future
Trends

517




DEGERLENDIRME / EVALUATION

. Savi/ Katki Yuzdesi /
Yanyil (Yil) Ii Etkinlikleri / Term (or Year) Learning Activities y Percentage of
Number - A
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities y Percentage of
Number o s
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100
Degerlendirme Tipi / Evaluation Type:
iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total
SR Er e e Number | Duration Work Load
(Hours) (Hour)
Ara Sinav / Midterm Examination 40 2.00 80.00
Final Sinavi / Final Examination 60 2.00 120.00
Toplam / Total: 100 4.00 200.00

Dersin AKTS Kredisi = Toplam Is Yiikii (Saat) / 25.00 (Saat/AKTS) = 200.00/25.00 = 8.00 ~ 8.00 / Course ECTS Credit = Total Workload (Hour) / 25.00 (Hour / ECTS) = 200.00 / 25.00 = 8.00 ~ 8.00
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PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktilari / Program Ciktilar / Program Outcomes
Hzailifg QUERES 111 (112113 (114|115 [ 116 | 1.1.7 [ 1.1.8 | 1.1.9 [1.1.10(1.1.11[1.1.12|1.1.13|1.1.14 [1.1.15

1.Uluslararasi isletmelerde
insan kaynaklari ydnetiminin 5 5 5 5 5 4 5 5 5 5 5 5 5 5 4
6nemini ve igleyisini anlama. /

2 Kuresel isglict planlamasi,
uluslararasi ise alim ve se¢me,
uluslararasi egitim ve gelistirme
gibi konulari anlama. /
Understand topics such as 4 4 5 4 5 5 5 5 5 5 5 5 5 5 5
global workforce planning,
international recruitment and
selection, and international
training and development.

3.Uluslararasi isletmelerde
calisanlarin gég, uyum, ve
motivasyon gibi 6zel
ihtiyaglarini yénetme becerisi
kazanma. / Develop skills in 4 4 4 5 5 4 5 5 5 5 5 5 5 5 5
managing the special needs of
employees in international
businesses, such as migration,
adjustment, and motivation.

4 Uluslararasi igletmelerde
insan kaynaklari stratejileri
olusturma ve uygulama
becerisi gelistirme. / Develop 4 4 4 4 4 4 5 5 5 5 5 5 5 5 5
the ability to create and
implement human resource
strategies in international
businesses.

5.Cesitlilik yonetimi ve kiiltirel
farkliklarin insan kaynaklari
yonetimine etkilerini anlama. /
Understand diversity 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5
management and the impact of
cultural differences on human
resource management.

Katki Duzeyi / Contribution Level : 1-Cok Diislik / Very low, 2-Dusiik / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yuksek / Very high
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