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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

Performance Evaluation Systems / Performance Evaluation Systems

Ders Kodu / Course Code

IKN504

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Master with Thesis / Master with Thesis

Ders Akts Kredi / ECTS 6.00
Haftalik Ders Saati (Kuramsal) / 3.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00

Hours For Week (Laboratory)

Dersin Verildigi Yl / Year

1

Ogretim Sistemi / Teaching System

Daytime Class / Daytime Class

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

Yok

None

Amaci / Purpose

Bu dersin amaci, 6grencilere performans degerleme sistemlerinin temel prensiplerini ve
yoéntemlerini 6gretmektir. Ogrenciler, performans degerleme sistemlerinin amaglarini,
performans Olgtlerini, geleneksel ve yenilikgi degerleme yéntemlerini, 360 derece geri
bildirim ve gok kaynakl degerlemeyi, performans yonetimi siirecini ve sorunlarini,
performans degerleme sistemlerinin uygulanmasini, performans degerleme ile
odullendirme arasindaki iligkiyi, performans gelistirme ve kariyer planlamayi, etik ve
adaleti, performans degerleme sistemlerinin degerlendiriimesini ve gelecegin performans
degerleme sistemlerini 6greneceklerdir.

The aim of this course is to teach students the basic principles and methods of
performance evaluation systems. Students will learn the objectives of performance
evaluation systems, performance criteria, traditional and innovative evaluation
methods, 360-degree feedback and multisource assessment, the process of
performance management and feedback, implementation and challenges of
performance evaluation systems, the relationship between performance evaluation
and rewarding, performance improvement and career planning, ethics and fairness in
performance evaluation, evaluation of performance evaluation systems, and future
trends in performance evaluation systems.

igerigi / Content

Bu dersin amaci, 6grencilere performans dederleme sistemlerinin temel prensiplerini ve
ybntemlerini 6gretmektir. Ogrenciler, performans degerleme sistemlerinin amaglarini,
performans olgltlerini, geleneksel ve yenilikgi degerleme yéntemlerini, 360 derece geri
bildirim ve gok kaynakli degerlemeyi, performans ydnetimi strecini ve sorunlarini,
performans degerleme sistemlerinin uygulanmasini, performans degerleme ile
odullendirme arasindaki iligkiyi, performans gelistirme ve kariyer planlamayi, etik ve
adaleti, performans degerleme sistemlerinin degerlendirilmesini ve gelecegin performans
degerleme sistemlerini 6greneceklerdir.

The aim of this course is to teach students the basic principles and methods of
performance evaluation systems. Students will learn the objectives of performance
evaluation systems, performance criteria, traditional and innovative evaluation
methods, 360-degree feedback and multisource assessment, the process of
performance management and feedback, implementation and challenges of
performance evaluation systems, the relationship between performance evaluation
and rewarding, performance improvement and career planning, ethics and fairness in
performance evaluation, evaluation of performance evaluation systems, and future
trends in performance evaluation systems.

Onerilen Diger Hususlar /
Recommended Other
Considerations

Staj Durumu / Internship Status

Yok

None




Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

Armstrong, M. (2012). Performance Management: Key Strategies and Practical Guidelines
(4th ed.). Kogan Page.

DeNisi, A. S., & Pritchard, R. D. (2016). Performance Appraisal, Performance
Management, and Improving Individual Performance: A Motivation Guide (2nd ed.).
Pearson.

Armstrong, M. (2012). Performance Management: Key Strategies and Practical
Guidelines (4th ed.). Kogan Page.

DeNisi, A. S., & Pritchard, R. D. (2016). Performance Appraisal, Performance
Management, and Improving Individual Performance: A Motivation Guide (2nd ed.).
Pearson.

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

OGRENME GIKTILARI / LEARNING OUTCOMES

1 Performans degerlendirmenin amacini ve 6nemini anlama. Understand the purpose and importance of performance evaluation.

2 Farkl performans degerleme yontemlerini inceleme ve degerlendirme becerisi kazanma. Examine and evaluate different performance evaluation methods.

3 Performans hedefleri belirleme ve 6lgme becerisi gelistirme. Develop the skill to set and measure performance goals.

4 Performans geri bildirimini etkili bir sekilde saglama becerisi kazanma. Acquire the ability to provide effective performance feedback.

5 Performans degerlendirme sonugclarini analiz etme ve degerlendirme becerisi gelistirme. Develop the ability to analyze and evaluate performance evaluation results.

HAFTALIK DERS ICERIGi / DETAILED COURSE OUTLINE
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Hafta / Week

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
1 Performans Degerleme Sistemlerine Girig
Introduction to Performance Evaluation Systems
. . gretim Yont .. _—
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cmi\rgz Methods On Hazirlik / Preliminary
Techniques
2 Performans Degerleme Amaglari ve ilkeleri
Objectives and Principles of Performance Evaluation
Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁiﬁ:ﬁgtsgig Methods On Hazirlik / Preliminary
Techniques
3 Performans Olgitleri ve Gostergeleri
Performance Criteria and Indicators
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 Performans Degerleme Yontemleri: Geleneksel Yaklagimlar
Performance Evaluation Methods: Traditional Approaches
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab Ogretim Yontem ve On Hazirlik / Preliminary

Teknikleri/Teaching Methods
Technigues

5 Performans Degerleme Yontemleri: Yenilikci Yaklagimlar

Performance Evaluation Methods: Innovative Approaches
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 360 Derece Geri Bildirim ve Cok Kaynakli Degerleme
360-Degree Feedback and Multisource Assessment
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
7 Performans Yonetimi ve Geribildirim Sureci
Performance Management and Feedback Process
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 Performans Degerleme Sistemlerinin Uygulanmasi ve Sorunlar
Implementation and Challenges of Performance Evaluation Systems
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
9 Performans Degerleme ve Odiillendirme iligkisi
Relationship between Performance Evaluation and Rewarding
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10 Performans Gelistirme ve Kariyer Planlama
Performance Improvement and Career Planning
. . gretim Yont N -
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11 Performans Degerlemesinde Etik ve Adalet

Ethics and Fairness in Performance Evaluation
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 Performans Degerleme Sistemlerinin Degerlendiriimesi
Evaluation of Performance Evaluation Systems
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁgll(rlnerils)l'gt:é?]i\rgz Methods On Hazirlik / Preliminary
Technigues
13 Performans Degerleme Uygulamalar ve Ornekler
Performance Evaluation Practices and Examples
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(l?;ri/s)rgsgiﬁz Methods On Hazirlik / Preliminary
Techniques
14 Gelecegin Performans Degerleme Sistemleri
Future Trends in Performance Evaluation Systems
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
15 Final Sinavi
Final Exam
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DEGERLENDIRME / EVALUATION

. Savi/ Katki Yuzdesi /
Yanyil (Yil) Ii Etkinlikleri / Term (or Year) Learning Activities Nun}llber Percentage of
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities Nurr¥ber Percentage of
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100
Degerlendirme Tipi / Evaluation Type:
iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total
SR Er e e Number | Duration Work Load
(Hours) (Hour)
Ara Sinav / Midterm Examination 1 75.00 75.00
Final Sinavi / Final Examination 1 75.00 75.00
Toplam / Total: 2 150.00 150.00

Dersin AKTS Kredisi = Toplam Is Yiikii (Saat) / 25.00 (Saat/AKTS) = 150.00/25.00 = 6.00 ~ 6.00 / Course ECTS Credit = Total Workload (Hour) / 25.00 (Hour / ECTS) = 150.00 / 25.00 = 6.00 ~ 6.00
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PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktllan / Program Ciktilari / Program Outcomes
Hzailifg QUERES 111112113 | 114 [115 [ 116 [1.1.7 | 1.1.8 | 1.1.9 [1.1.10

1.Performans
degerlendirmenin amacini ve
6nemini anlama. / Understand
the purpose and importance of
performance evaluation.

2.Farkh performans degerleme
yoéntemlerini inceleme ve
degerlendirme becerisi
kazanma. / Examine and
evaluate different performance
evaluation methods.

3.Performans hedefleri
belirleme ve dlgme becerisi
gelistirme. / Develop the skill to
set and measure performance
goals.

4.Performans geri bildirimini
etkili bir sekilde saglama
becerisi kazanma. / Acquire the
ability to provide effective
performance feedback.

5.Performans degerlendirme
sonugclarini analiz etme ve
degerlendirme becerisi
gelistirme. / Develop the ability
to analyze and evaluate
performance evaluation results.

Katki Dlzeyi / Contribution Level : 1-Cok Duistk / Very low, 2-Diistik / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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