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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

Human Resources Management / Human Resources Management

Ders Kodu / Course Code

EBUS331

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Bachelor / Bachelor

Ders Akts Kredi / ECTS 6.00
Haftalik Ders Saati (Kuramsal) / 3.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00
Hours For Week (Laboratory)

Dersin Verildigi Yl / Year 3

Ogretim Sistemi / Teaching System

Daytime Class / Daytime Class

Egitim Dili / Education Language

English / English

On Kosulu Olan Ders(ler) /
Precondition Courses

Amaci / Purpose

Dersin amaci 6grencilere érgutlerin insan yonetimi fonksiyonlari konusundaki gerekli teorik
ve pratik bilgiyi saglamaktir. Bu dersin amaci, 6grencilerin temel iIK uygulamalarin,
yontemlerini, gelecekteki K kararlarini vermede yardimei olacak konular anlamalarina
yardimci olmak ve pratik uygulamalara, kavramlara odaklanarak iK ile ilgili sorumluluklar,
personel yénetimi ve is dinyasinda konuyla ilgili kullanilabilir teknikler hakkinda yararl ve

dogru bilgiler saglamaktir.

The aim of this course is to the help the students to understand fundamental HR
practices, methods, topics that would be helpful in making future HR decisions and
provide useful and accurate information on HR-related responsibilities and personnel
management by focusing on practical applications, concepts, and techniques can be
used in business.

igerigi / Content

Orgiitlerde insan kaynaklar yénetimi; personel segimi ve alimi; is basinda egitim ve insan
kaynaklarini gelistirerek personelin etkinligini ve verimliligini artirmak; performans
degerleme, 6dillendirme; motivasyon ve iletisim; ¢aliganlarin morali ve Uretkenligi; is¢i-
yonetim iligkileri, inisiyatif ve glivenlik; sikayetler ve diizeltici disiplin uygulamalari.

In this course, the basic concepts, theoretical perspectives, activities, programs and
techniques of Human Resource Management (HRM) will be covered. The main topics
of HRM such as job analysis, selection, recruiting, compensation, performance
appraisal and their applications will be introduced.

Onerilen Diger Hususlar /
Recommended Other
Considerations

Staj Durumu / Internship Status




Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

Human Resource Management plus MyManagementLab with Pearson eText, Global
Edition, 15/E - Gary Dessler - Pearson

Bach, S. and Edwards M. (ed.) (2013) Managing Human Resources: Human Resource
Management in Transition Blackwell Publishing

Beardwell, I. and Claydon, T. (2010) Human Resource Management: A Contemporary
Approach, Prentice Hall. 6th Edition

Boxall, P. and Purcell, J. (2015) Strategy and Human Resource Management,
Basingstoke: Palgrave MacMillan. Fourth Edition

Bratton, J. and Gold, J, (2017) Human Resource Management: Theory and Practice.
Basingstoke: macmillan international, 6th edition.

Marchington, M., Wilkinson, A., Donnelly, R. and Kynighou, A. (2016) Human Resource

Management at Work: people management and development London: CIPD. Kogan Page.

6th Edition.

Reiche, S.B., Harzing, A-W. and Tenzer, H. (2018) International Human Resource
Management, London: Sage, 5th edition

Wilkinson, A., Redman, T. and Dundon, T. (2016) Contemporary Human Resource
Management: Text and Cases. Pearson. 5th Edition.

Human Resource Management plus MyManagementLab with Pearson eText, Global
Edition, 15/E - Gary Dessler - Pearson

Bach, S. and Edwards M. (ed.) (2013) Managing Human Resources: Human Resource
Management in Transition Blackwell Publishing

Beardwell, I. and Claydon, T. (2010) Human Resource Management: A Contemporary
Approach, Prentice Hall. 6th Edition

Boxall, P. and Purcell, J. (2015) Strategy and Human Resource Management,
Basingstoke: Palgrave MacMillan. Fourth Edition

Bratton, J. and Gold, J, (2017) Human Resource Management: Theory and Practice.
Basingstoke: macmillan international, 6th edition.

Marchington, M., Wilkinson, A., Donnelly, R. and Kynighou, A. (2016) Human
Resource Management at Work: people management and development London:
CIPD. Kogan Page. 6th Edition.

Reiche, S.B., Harzing, A-W. and Tenzer, H. (2018) International Human Resource
Management, London: Sage, 5th edition

Wilkinson, A., Redman, T. and Dundon, T. (2016) Contemporary Human Resource
Management: Text and Cases. Pearson. 5th Edition.

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

Ogr. Gér. Begiim Maral

OGRENME GIKTILARI / LEARNING OUTCOMES

1 insan kaynaklari alaninin gelisimi hakkinda bilgi sahibi olur. to understand the development of HRM field.

2 Bir érgutteki insan kaynaklari yonetimi fonksiyonunu tanimlar. to describe the functions of Human Resource Management in an organization.

3 insan Kaynaklari Departmanin islevlerini ve diger departmanlar ile iliskilerini agiklar to describe the functions of HR department and its relationship with other departments.
4 Orgiitlere iKY sistemlerine iliskin danismanlik yapar éneriler sunabilir. to make recommendations about companies’ HR systems.

HAFTALIK DERS iGERIGi / DETAILED COURSE OUTLINE
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Hafta / Week

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
1 IK Temelleri- Yénetim Fonksiyonu
Basics of Human Resource Management- Management Function
. . gretim Yont .. _—
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cmi\rgz Methods On Hazirlik / Preliminary
Techniques
2 Temel iK- Amag Prensipler
Human Resources Management- Objectives- Principles
Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁiﬁ:ﬁgtsgig Methods On Hazirlik / Preliminary
Techniques
3 Kadrolama
Staffing
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 Kadrolama-devam
Staffing-cont.
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab Ogretim Yontem ve On Hazirlik / Preliminary

Teknikleri/Teaching Methods
Technigues

5 Recruitment

ise Alim Siirecleri

3/7




Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 Personel Segim
Employee Selection
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
7 Steps in the Recruitment and Employee Selection process- Job
Descriptions, Job Analysis
ise Alim Siirecleri- is Tanimlari,is Analizi
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 ise Alim Siiregleri- Devam
Steps in the Recruitment and Employee Selection process--2
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
9 Oryantasyon
Orientation
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10 Calisanlan Elde Tutma
Employee Retention
. . gretim Yont N -
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11 Yoénetim ve Liderlik

Managing and Leadership

417




Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 is Yeri Egitim ve Calisan Geligimi
Training and Developing Employees
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁ;LT;ri/%Zt:g;li\éz Methods On Hazirlik / Preliminary
Technigues
13 iK trendleri ve ilgili konular genel degerlendirme drnekler
HRM trends and Recent and Future Developments, cases
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlrt\eri/s)l'r;sgiﬁge; Methods On Hazirlik / Preliminary
Techniques
14 Galisanlar Elde Tutma, Personel Devir Hizi, Genel Degerlendirme

Retention, Turnover, General Evolution

517




DEGERLENDIRME / EVALUATION

. Savi/ Katki Yuzdesi /
Yanyil (Yil) Ii Etkinlikleri / Term (or Year) Learning Activities Nun}llber Percentage of
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities Nurr¥ber Percentage of
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100
Degerlendirme Tipi / Evaluation Type:
iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total
SR Er e e Number | Duration Work Load
(Hours) (Hour)
Ara Sinav / Midterm Examination 1 50.00 50.00
Final Sinavi / Final Examination 1 100.00 100.00
Toplam / Total: 2 150.00 150.00

Dersin AKTS Kredisi = Toplam Is Yiikii (Saat) / 25.00 (Saat/AKTS) = 150.00/25.00 = 6.00 ~ 6.00 / Course ECTS Credit = Total Workload (Hour) / 25.00 (Hour / ECTS) = 150.00 / 25.00 = 6.00 ~ 6.00
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PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktilari / Program Ciktilar / Program Outcomes
Hzailifg QUERES 111 (112113 [1.14 [ 115 [ 116 | 1.1.7 [1.1.8 | 1.1.9 [1.1.10[1.1.11[1.1.12[1.1.13|1.1.14

1.insan kaynaklan alaninin
gelisimi hakkinda bilgi sahibi

olur. / to understand the 3 4 3 4 3 1 1 5 2 1
development of HRM field.

2.Bir orglitteki insan kaynaklari

yOnetimi fonksiyonunu

tanimlar. / to describe the 3 4 3 4 3 1 1 5 2 1

functions of Human Resource
Management in an
organization.

3.insan Kaynaklar
Departmanin islevlerini ve diger
departmanlar ile iligkilerini
aciklar / to describe the 3 4 3 4 3 1 1 5 2 1
functions of HR department
and its relationship with other
departments.

4.0Orgiitlere IKY sistemlerine
iliskin danismanlik yapar

oneriler sunabilir. / to make 3 4 3 4 3 1 1 5 2 1
recommendations about
companies’ HR systems.

Katki Dlzeyi / Contribution Level : 1-Cok Duistik / Very low, 2-Diisiik / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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