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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

Labor and Social Security Law / Labor and Social Security Law

Ders Kodu / Course Code

OISL276

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Associate / Associate

Ders Akts Kredi / ECTS 4.00
Haftalik Ders Saati (Kuramsal) / 3.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00
Hours For Week (Laboratory)

Dersin Verildigi Yl / Year 2

Ogretim Sistemi / Teaching System

Daytime Class / Daytime Class

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

On Kosul Olan Ders Yoktur

No Prerequisite Courses

Amaci / Purpose

is Hukukunun temel kavramlarinin 6grenilmesi ve teori ile pratigin birbirlerine

O6zdeslestiriimesi.

Learning the basic concepts of Labor Law and identifying theory and practice with
each other.

igerigi / Content

is hukukunun tarihsel siireci, alt isveren kavrami isgi ve isverenin borglari, is sézlesmesi
turleri 6zellikleri, is s6zlesmesinin sona ermesi kidem tazminati ve ise iade davalari ile
sosyal glvenlik malilliik emeklilik is gérmezlik 6denekleri ile ayrintili olarak anlatilacak.

The historical process of labor law, the concept of sub-employer debts of the
employee and employer, the characteristics of the types of employment contracts,
termination of the employment contract, severance pay and reemployment cases and
social security disability retirement disability allowances will be explained in detail.

Onerilen Diger Hususlar /
Recommended Other
Considerations

Staj Durumu / Internship Status

Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

PROF. DR. SARPER SUZEK, i$ HUKUKU, YENILENMIS 14. BASKI, ISTANBUL 2017
Prof. Dr. M. Fatih USAN , Is ve Sosyal Giivenlik Hukuku, Istanbul 2020 1. Baski
Prof. Dr. Mijdat SAKAR , Is Ve Sosyal Guvenlik Hukuku, iISTANBUL 2020

PROF. DR. SARPER SUZEK, IS HUKUKU, YENILENMIS 14. BASKI, ISTANBUL
2017

Prof. Dr. M. Fatih USAN , is ve Sosyal Giivenlik Hukuku, istanbul 2020 1. Baski
Prof. Dr. Mijdat SAKAR , Is Ve Sosyal Guvenlik Hukuku, iISTANBUL 2020

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

Kerim ARSLAN




OGRENME GIKTILARI / LEARNING OUTCOMES

is hayatinda ihtiyag duyacaklar temel is hukuku kavram ve ilkelerini kullanma

Using basic business law concepts and principles that they will need in business life

Uygulamada karsilasilan bir hukuki iliskinin hukuki nitelendirmesini yaparak is iligkisi olup olmadigini
tespit etme

Determining whether there is a business relationship by making the legal characterization of a legal
relationship encountered in practice

is iligkileri konusunda yiirtirliikteki hukuk kurallanini dogru degerlendirme

Correct assessment of current legal rules on business relations

is hayatinda isgi/isveren/avukat/hakim/danisman gibi konumlarda karsilagabilecekleri is hukuku
sorunlarini ¢ézebilme

Solving the labor law problems they may encounter in positions such as employee / employer /
lawyer / judge / consultant in business life

S6zll ve yazili hukuki iletisim kurabilme ve arastirma becerilerini kazanma

To gain oral and written legal communication and research skills

is Hukuku anlamdaki konularda bilgi ve tecriibelerini uzman olan olmayan kisilerle paylasma;
sorunlarin ¢éziimiinde dinlemeye, anlamaya ve anlatmaya dayanan beceriye sahip olmak.

Sharing their knowledge and experience on Labor Law matters with non-experts; To have skills based
on listening, understanding and telling in solving problems.

HAFTALIK DERS iCERIGi / DETAILED COURSE OUTLINE
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Hafta / Week

. . Ogretim Yont - I
Teorik Dersler / Theoretical Uygulama Lab Tglz(neill(rlgri/(?rr;a?gi\r/]z Methods On Hazirlik / Preliminary

Techniques

1 is Hukukunun Tarihsel Geligimi

Historical Development of Labor Law

Ogretim Yéntem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
_ . . Techniques
Is Hukukunun konusu ve nitelikleri Is Hukukunun tarihi gelisimi Is
2 Hukukuna yon veren temel ilke ve distinceler, Is Hukukunun
kaynaklari

Subject and qualifications of Labor Law Historical development of
Labor Law Basic principles and thoughts guiding Labor Law, Sources
of Labor Law

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
3 is Hukukunun temel kavramlari (is¢i, cirak, stajyer, isveren, igveren
vekili, alt igveren, isyeri ve igletme) Is Kanununun kapsami
Basic concepts of Labor Law (employee, apprentice, intern,
employer, employer representative, sub-employer, workplace and
enterprise) Scope of Labor Law
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 is s6zlesmesinin tanimi ve is iliskisi is s6zlesmesinin unsurlan is
sozlesmesinin hukuki nitelikleri
The definition of the employment contract and the elements of the
employment contract, the legal qualifications of the employment
contract
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁgll(rlnerils)l'gt:é?]i\r’:; Methods On Hazirlik / Preliminary
Technigues
is sézlesmesinin tiirleri (Borclar Kanunu ve Is Kanununda diizenlenen
5 is s6zlesmeleri, sirekli ve sireksiz is sdzlesmeleri, belirli ve belirsiz

sureli is s6zlesmeleri)

Types of employment contracts (employment contracts regulated in
the Code of Obligations and Labor Law, permanent and non-
continuous employment contracts, fixed and indefinite term
employment contracts)
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
_ Techniques
Is s6zlesmesinin turleri (tam sireli ve kismi sureli is s6zlesmeleri,
6 cagr Uzerine galisma, deneme siireli olan ve olmayan is
so6zlesmeleri, takim sézlesmesi, gegici is iliskisi)
Types of employment contracts (full-time and part-term employment
contracts, on-call work, trial and non-trial employment contracts, team
contract, temporary employment relationship)
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁgll(rlnerils)l'gt:é?]i\rgz Methods On Hazirlik / Preliminary
Technigues
Calisma kosullarinin diizenlenmesi, is s6zlesmesinin yapilmasi
7 (taraflarin ehliyeti, is hukukunda sézlesme serbestisinin
sinirlandinimasi, is sézlegsmesinin hikiimsiizligi)
Arrangement of working conditions, employment contract
(competence of the parties, restriction of contract freedom in labor
law, invalidity of employment contract)
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(l?;ri/s)rgsgiﬁz Methods On Hazirlik / Preliminary
Techniques
8 Arasinav
midterm
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
] Technigues
Is s6zlesmesinden dogan borglar (isginin borglari: is gérme borcu,
9 isverenin talimatina uyma borcu, sadakat borcu, rekabet etmeme
borcu)
Debts arising from the employment contract (employee's debts:
working debt, obligation to obey the employer's instructions, loyalty
debt, non-competition debt)
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁiw:eri/?rr;:(r‘}]ﬁ\rg Methods On Hazirlik / Preliminary
Techniques
10 is sézlesmesinden dogan borglar (isverenin borglar: ticret 6deme,
is¢iyi koruma, esit davranma borcu ve diger borglar)
Employment contract debts (employer's debts: wage payment,
employee protection, equal treatment and other debts)
. . gretim Yont - —
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11 isin diizenlenmesi (galisma siireleri: normal galisma, fazla galisma,

ara dinlenmesi, Ucretli tatiller ve yillik Gceretli izin)

Arrangement of work (working hours: regular work, overtime, breaks,
paid holidays and annual paid leave)
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 is s6zlesmesinin sona ermesi (s6zlesmeyi bildirimsiz sona erdiren
durumlar, is s6zlesmesinin fesih bildirimiyle sona ermesi)
Termination of the employment contract (situations ending the
contract without notice, termination of the employment contract with
termination notice)
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁgll(rlnerils)l'gt:é?]i\rgz Methods On Hazirlik / Preliminary
Technigues
13 is s6zlesmesinin sona ermesi (stireli fesih bildirimi, siiresiz fesih
bildirimi)
Termination of the employment contract (term termination notice,
indefinite termination notice)
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(l?;ri/s)rgsgiﬁz Methods On Hazirlik / Preliminary
Techniques
14 Toplu isgi glkarma ve is s6zlesmesinin sona ermesinin hukuki
sonugclan (ibraname, kidem tazminati)
Collective dismissal and legal consequences of termination of
employment contract (release, severance pay)
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
15 Final Sinavi

Final examination
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DEGERLENDIRME / EVALUATION

. Savi/ Katki Yuzdesi /
Yanyil (Yil) Ii Etkinlikleri / Term (or Year) Learning Activities Nun}llber Percentage of
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities Nun¥ber Percentage of
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100
Degerlendirme Tipi / Evaluation Type:
iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total
SR Er e e Number | Duration Work Load
(Hours) (Hour)
Ara Sinav / Midterm Examination 1 1.00 1.00
Ara Sinav igin Bireysel Calisma / Individual Study for Mid term Examination 1 24.00 24.00
Final Sinavi / Final Examination 1 1.00 1.00
Final Sinavi igiin Bireysel Calisma / Individual Study for Final Examination 1 44.00 44.00
Okuma / Reading 1 30.00 30.00
Toplam / Total: 5 100.00 100.00

Dersin AKTS Kredisi = Toplam is Yiikii (Saat) / 25.00 (Saat/AKTS) = 100.00/25.00 = 4.00 ~ 4.00 / Course ECTS Credit = Total Workload (Hour) / 25.00 (Hour / ECTS) = 100.00 / 25.00 = 4.00 ~ 4.00

PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

6/8




Ogrenme Ciktilari /
Learning Outcomes

Program Ciktilar / Program Outcomes

1.1.2

1.1.3

1.1.4

1.1.5

1.1.6

1.1.7

1.1.8

1.1.9

1.1.10

1.1.11

1.1.12

1.Is hayatinda ihtiyag
duyacaklar temel is hukuku
kavram ve ilkelerini kullanma /
Using basic business law
concepts and principles that
they will need in business life

2.Uygulamada karsilasilan bir
hukuki iligkinin hukuki
nitelendirmesini yaparak is
iliskisi olup olmadigini tespit
etme / Determining whether
there is a business relationship
by making the legal
characterization of a legal
relationship encountered in
practice

3.ig iligkileri konusunda
yururlikteki hukuk kurallarin
dogru degerlendirme / Correct
assessment of current legal
rules on business relations

4.ls hayatinda
isci/igveren/avukat/hakim/danis
man gibi konumlarda
karsilasabilecekleri is hukuku
sorunlarini gézebilme / Solving
the labor law problems they
may encounter in positions
such as employee / employer /
lawyer / judge / consultant in
business life

5.506zli ve yazili hukuki iletisim
kurabilme ve arastirma
becerilerini kazanma / To gain
oral and written legal
communication and research
skills

718




6.is Hukuku anlamdaki
konularda bilgi ve tecriibelerini
uzman olan olmayan Kisilerle
paylasma; sorunlarin
¢6ziiminde dinlemeye,
anlamaya ve anlatmaya
dayanan beceriye sahip 3 4 3 3 1 1 3 2 3 2 3 1
olmak. / Sharing their
knowledge and experience on
Labor Law matters with non-
experts; To have skills based
on listening, understanding and
telling in solving problems.

Katki Dlzeyi / Contribution Level : 1-Cok Diisuk / Very low, 2-Diistk / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high

8/8




